Seeing beyond Disability to Ability

Do the math….
It's a WIN-WIN-WIN
The benefits of hiring persons with
disabilities is a very simple equation:
 Employers need skilled workers
 Persons with a disability are a
largely untapped human resource
 Persons with a disability are a large,
growing consumer market

Bringing these factors together creates a
“win-win-win” situation that successfully
addresses one of BC's largest economic
and social challenges.
– Workable SolutionsBC

DID YOU
KNOW?
1 in 7 people in BC
have a disability
In BC every year, people with
developmental disabilities and
their families make significant
contributions to the economy
through their purchases of goods
and services. Research shows 80
per cent of consumers prefer to
support businesses who hire a
diverse workforce.

WHO WE ARE
Richmond Society for Community Living (RSCL) is a community-based non-profit organization
that provides a continuum of life-long supports for children, youth, and adults with
developmental disabilities. Through the programs and support services offered to individuals
and to their families, RSCL assists more than 1000 people with developmental disabilities to
participate and contribute fully as valued members in the Richmond community. RSCL recognizes
the unique abilities of all individuals and is dedicated to the promotion of a community of
inclusion that sees beyond disability to ability.

WORKING FOR YOU
RSCL Employment Services responds to the desire of individuals supported to pursue
employment as a means to full inclusion in our community. The program also addresses
employers' growing demand for qualified, reliable employees through creative employment
solutions, candidate screening and one-to-one support through the hiring and training process.
Employers who choose to hire an individual with a developmental disability demonstrate their
commitment to our community and to diversity in the workplace. They benefit by hiring an
enthusiastic individual who is capable and dependable. RSCL Employment Services helps
employers identify opportunities for improved efficiency and employee retention and matches
specific needs with individuals who are willing and able to work.

HOW WE DO IT
Since its inception in 1982, RSCL has provided exceptional quality of care for every individual who
participates in our programs. RSCL Employment Services delivers one-on-one support for the
individual through a process of discovery, job search and job coaching. Individuals who wish to become
employed identify the types of work that they find of interest, and RSCL Employment Specialists survey the
Richmond labour market for suitable employment opportunities. RSCL staff also look for possibilities to
“job carve” specific responsibilities from an existing position or multiple positions in order to create a
suitable employment opportunity for the individual. Once an employment opportunity is found, RSCL
staff members support the individual through the application, interview, orientation and training process.
RSCL staff will then continue to liaise with the employee, the employer and his/her business to ensure
long-term success.

Seeing beyond disability to ability

Hiring a Person with a Disability
…..Myths and Facts
Myth #1:

Persons with disabilities can't keep up
with other workers

Fact: 90 per cent of persons with disabilities rates
average or better on the job performance than their
non-disabled colleagues
Myth #2: A person with a disability cannot work in a
position requiring physical labour
Fact: Only 10.5 percent of persons with disabilities
have mobility related disabilities
Myth #3: Persons with disabilities don't really want
to work

Fact: Staff retention is 72 percent higher among
persons with disabilities, saving millions of dollars each
year in recruitment and training costs
Employing a Person with a Disability
- Statistics Canada

