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Message from the Board of Directors
There is no doubt that this past year has been challenging for
all of us. Yet for some, it has also been a welcomed
opportunity to spend me at home, to cross things oﬀ to-do
lists, to bake bread, try online yoga or that new video game, to
chat with family and friends using technology that allows
them to “see” loved ones we cannot see in person. However,
for so many of the individuals and families we serve, this me
has been immensely challenging.
As the President, along with the rest of the Board of Directors,
and with the support of our CEO Shannon Cro on, we are
taking this me to embark on a journey of discovery. Together
we will endeavor to work on policies that support individuals
to live, work and laugh, in both our RSCL community and the
greater community. Together we will support individuals to be
their best selves, where they feel safe, connected and able to
ﬂourish in a life that is meaningful, engaging and ﬁlled with
love. Together we will help the agency and those we serve, to
stretch to a place where we can imagine a bright future with a
shared vision, where taking risks is encouraged.
As a way to maintain some semblance of calmness in our lives,
I ask that you look for those things in your life that you can
control, and to those things that bring you joy. As we con nue
to look for the light at the end of this very long tunnel known
as COVID, know that we are closer to that light than ever
before. We must hold on to our love, our courage and our
hope for a new day, a new way.
As we look ahead to brighter days, I want to draw your
a en on to an opportunity for you to contribute to RSCL. As
we begin to plan for our next Annual General Mee ng, our
Nomina ons Commi ee is ac vely seeking new Board
Members, par cularly people with a background in the
ﬁnancial services or legal ﬁelds.
The minimum commitment is a two year term, with the
op on to renew up to two addi onal two year terms (for a
total of 6 years). Our Board meets monthly, typically in the
evening, and provides an excellent opportunity to work with a
commi ed group of people as we set the course for the
organiza on. To learn more, please call 604-279-7040 or
email info@rscl.org.
In a me when we can all use some kindness, I leave you with
this act of kindness – to remember we are all here doing our
best for the very best of reasons, to help our individuals lead
the life they want to live and more, much more – We can be
the light at the end of the tunnel.
Take good care, stay healthy and hopeful.

COVID-19 Vaccine FAQ’s
Who can get the vaccine?
Adults 18 and over are eligible. 16-17 year olds are eligible if
deemed clinically extremely vulnerable. Talk to your doctor to
know if you or your family member is in this category.

When will I get the vaccine?
BC has developed a COVID-19 Immunization Plan with 4 Phases
that is primarily based on age, with some high-risk populations
getting the vaccine first. To find out when you will be eligible, find
the link to the Province of BC COVID-19 Immunization Plan on
our website at www.rscl.org. Please refer to this to determine
under which Phase you will be vaccinated.

Where will I get the vaccine?
Immunization clinics are being set up and will be held in large
centres including school gyms, arenas, convention halls and
community halls. There will be mobile clinics in self-contained
vehicles for people who are homebound due to mobility issues.

Will RSCL organize my vaccine for me?
RSCL will organize the vaccine for staff and individuals in our
residential homes. People over 80 years of age will be contacted
by their health authorities to learn how they can register to
receive the vaccine. For everyone else, please refer to the
COVID-19 Immunization Plan for more information. A link can be
found on our website at www.rscl.org.

Is the vaccine compulsory for RSCL staff?
No, vaccines are not compulsory to work at RSCL.

Is the vaccine compulsory for an individual to
attend an RSCL program?
No, individuals are not required to have the vaccine in order to
attend, nor do individuals require a negative COVID-19 test to
enter the program.
For more information about the Province of BC COVID-19
Immunization plan, please visit the Province of British Columbia
website. A link can be found on our website at www.rscl.org.

COVER PHOTO:
This wood carving, created by Lloyd
Reimer, reminds us of a very important
message. It is displayed at Pendleton
supported living home.
Thanks Lloyd!

Eve Minuk, President – RSCL Board of Directors
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My 10 years with Cowell Auto Group
I have been working with Cowell Auto Group for 10 years. I
started on November 17th, 2010. I got this job through RSCL
which I have been a part of since around 1998 and worked
with Handycrew and Employment before Cowell. I went
through a couple of job opportuni es, but they didn't work
out and I went through a bit of a hard me. A er a couple of
years of trying to ﬁnd the right ﬁt for a job, Employment got
me a posi on at Cowell.
When I found out it was a car company, I didn't think I would
be interested because I wasn't interested in cars, but I wanted
to give it a try. In the beginning, I started at Volkswagen, and
there I worked with a whole bunch of people in a big oﬃce. I
found that I really liked working with everyone there. They
were kind to me, and we all had a good me working with
each other.
A er about a year or two, I was moved to the Audi oﬃce. I got
to know one of my coworkers named Andrew really well, he is
fun to work with and likes to joke around. We would tease
each other and have a good me. At my job I have learned
how to scan pages and take out staples from the papers as
well as being pa ent with the machines if they don't work the
way I expect them to. I enjoy my work but some mes the
scanner would get a page caught or it would take too many
pages at once before I realized what was happening.
Some mes I didn't know un l I got the rescans back. I feel
proud though at the hard work that I do and it's always nice
when they have treats at work. During the summer, they also
host barbecues which are a lot of fun.
Once a year they have a recogni on gala where they
recognize the accomplishments of diﬀerent employees. One
year I received the President's Award for my contribu on to
the company. I was very proud to be recognized for this
accomplishment.

great recipes and I've used it a lot to ﬁgure out what I would like to
cook, check it out!
I have also moved out of my parent's house about 2 years ago. I was
nervous about moving out even though I have done that before
with homeshare; it was not the right ﬁt for me at that me. I see my
family all the me, but now I have a space to call my own. I s ll get
support from staﬀ and my family checks up on me quite o en. I like
to do ac vi es with my friends, and we go for walks, lunch and do
other fun stuﬀ together.
I am proud of what I've accomplished, and these 10 years have
gone by really fast. Working at Cowell has brought me a lot of joy
and I have the best coworkers. I hope I am working here for another
10 years or more!
Emily L - Self Advocate

This year they weren't about to because of Covid but I'm
looking forward to next year's gala. There have been lots of
diﬀerent struggles due to Covid. For me, I was laid oﬀ for a
couple of months from April to July 2020 before going back to
work. I found it tough to be away from my colleagues for so
long and missed my rou ne of going into work. I would go out
for walks during this me with my family and staﬀ and talk
with friends over the phone to stay connected.
During the 10 years at Cowell, I have also grown in other areas
of my life. I am exploring the community more independently
and before Covid, I would explore Vancouver on my own or
with a friend to have lunch or to just to get coﬀee. I am also
learning how to cook on my own and with my roommate. We
ﬁnd diﬀerent recipes online or in cookbooks from the library
or the store. There is a website called Yummly.com, it has
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Message from the Chief Execu ve Oﬃcer
The start of a new year oﬀers the chance to share informa on
about current and new ini a ves that will oﬀer exci ng
opportuni es in the coming months and beyond. Throughout
this newsle er you will read ar cles that provide addi onal
informa on about most of the items below.
There is no doubt that we con nue to focus on our Covid
response and planning. We have adapted our programs and
services to follow all Public Health Oﬃce guidelines and I am
pleased to announce that we have been able to secure
addi onal space for two programs to allow for increased
a endance while also allowing for appropriate physical
distancing.
We have also launched our “Sani zer Scramble” internal
contest which awards points and prizes to programs for sharing
all the ways we are prac cing accountability measures to help
stop the spread of the virus. While it might not be a very
exci ng topic, especially nearly one year later when we are all
feeling some degree of “Covid fa gue”, trust our staﬀ to ﬁnd a
fun way to keep us all engaged. This brings new meaning to
“healthy compe on”!
We are shi ing our gaze forward to the vaccina on roll out. I
am pleased to report that the individuals who reside in our
licenced Supported Living homes have been iden ﬁed to
receive the vaccina on during Phase Two of the plan. We are
working with individuals and families in all Supported Living
homes to provide the informa on needed so that everyone is
able to provide informed consent when it's their me for
vaccina on.
Last year I reported on a mul -year grant that our Employment
Services Program received to con nue to oﬀer Youth
Employment. As we enter the second year of the Impact Grant,
we have received two other important grants for our
Employment program which will support individuals to enter
or return to the workforce.
The ﬁrst grant we received from WorkBC will fund a twelve
week work experience program for 5 individuals. Our team
have developed a specialized program which will blend
classroom “work readiness” training with work experience
opportuni es. The par cipants are oﬀered a s pend for their
par cipa on which oﬀers a welcome incen ve.
In addi on, we have received a signiﬁcant grant from the
Ministry of Social Development and Poverty Reduc on which is
being administered by Inclusion BC. With this two-year grant
we will be able to support individuals who have been
previously supported and whose work has been aﬀected by
Covid and the subsequent economic impacts. This funding will
allow us to support 18 people to return to their previous jobs,
or ﬁnd new work.

I also want to acknowledge Community Living BC for the
generous funding we received for a new wheelchair accessible
van for one of our Supported Living homes. This van replaces a
nearly 20 year old vehicle which was proving unreliable and costly
to repair. We are sincerely grateful for this funding which will
allow greater community access for Sandy.
We are also con nuing to move forward on a few important
projects. Construc on of our Seedlings Early Childhood
Development Hub is on track for a January 2022 opening. This will
result in the need to hire staﬀ for our child care centres so our
recrui ng project will con nue to be a focus. Recognizing the
beneﬁt of working in the community in which you live, we
encourage our families and supporters who live in Richmond to
share the beneﬁts of employment with RSCL with job seekers in
their personal and professional networks. Some of these beneﬁts
include ﬂexible work hours, excellent beneﬁts, professional
development, and – most importantly – the opportunity to
promote community inclusion and truly make a diﬀerence in the
lives of people with developmental disabili es.
As our teams con nue to prepare for our digital Accredita on
survey which will take place in late spring, we begin to look even
further to the future while also considering how far we have
come. This winter our Board of Directors struck a Name Change
Commi ee which is chaired by past Board President, Melanie
Arnis and is comprised of Board Members, Self-Advocates, and
senior staﬀ. We have recently engaged the services of a branding
consultant who will be leading us through focus groups and a
discovery process in the upcoming months as we explore the
evolu on of our iden ty as an organiza on. Stay tuned to learn
more about this new project!
I would like to sincerely thank the front-line staﬀ for con nuing to
provide the outstanding support to the individuals we support
and their families. I am so grateful that each day you con nue to
come to work with a smile on your face despite, the challenges we
have all encountered over this past year.
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I'd also like to thank the managers and directors. You
too have shown up every day. The dedica on and
commitment I see each day is inspiring. Although we
have all been dealing with the pandemic, we s ll
have to con nue on with the rest of our work, which
has been very diﬃcult at mes and yet you are doing
just that.
Lastly, I'd like to thank the Board of Directors for their
unwavering support for me and the organiza on
over this extremely diﬃcult year.
Shannon Cro on – Chief Execu ve Oﬃcer

Work Experience
Opportuni es Grant
As part of pandemic relief funding aimed at crea ng
employment opportuni es for individuals with
disabili es, RSCL received a grant to oﬀer an exci ng
new Work Experience program through our
Supported Employment Services. The Work
Experience Opportuni es Fund awarded $25,000 to
RSCL to administer a 12 week, paid work experience
program for 5 par cipants.
Through the program, each par cipant will beneﬁt
from 20 hours per week of classroom and hands on
work experience to increase skills that employers ﬁnd
valuable. Par cipants will receive a s pend of $300
per week for the 12 week program in addi on to other
supports as needed in order to ﬁnd work. This will
include building skills for work including computer
use, communica on, me management,
organiza on, workplace safety, and team work. In
addi on, work experience in warehousing, light
construc on, home and building maintenance and
landscaping will add to the employability of the
par cipants.
We look forward to this exci ng program and we
acknowledge the ﬁnancial support of the Province of
Bri sh Columbia through the Ministry of Social
Development and Poverty Reduc on for the
opportunity to support our individuals in this way.

Simultaneous Dinner Par es - COVID-style
Christmas celebra ons during COVID mes required some crea vity. For
the last several years the Supported Living residents and staﬀ have
gathered together at Pendleton House for a fes ve Christmas dinner. The
dinner was made possible by the generous dona on from Nando's
Chicken at Garden City with their staﬀ also a ending to share in the
fes vi es. Approximately 60 people would gather together in one place
to enjoy Nando's legendary, Portuguese ﬂame-grilled PERi-PERi chicken
while also oﬀering the staﬀ from Nando's the opportunity to give back to
community and learn a bit more about inclusion.
This year the event needed to look diﬀerent. Instead of gathering
together in one loca on, an event was held at each Supported Living
home with the holiday dinner celebrated amongst housemates. So
instead of just one loca on, the party was hosted simultaneously at seven
diﬀerent loca ons.
The year 2020 was not a good year for the restaurant industry. It was
important for the Supported Living managers and staﬀ to be able to say
thank you to Nando's for their generosity over the last several years and
take this opportunity to give back to them. The Supported Living homes
ordered their dinners and felt good to ﬁnancially support a business that
has been a friend to RSCL. Being able to reciprocate their generosity
made for the celebra ons to be extra heartwarming.
We look forward to Christmas 2021 when all of the Supported Living
residents and staﬀ can gather together with the Nando's staﬀ to laugh,
commiserate, and feast on ﬂame-grilled PERi-PERi chicken.
Chris e To en – Manager, Supported Living

Thank you

Annabel Melnyk – Employment Specialist, Employment Services

Kindness is the language which the deaf can hear and the blind can see
- Mark Twain
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Avenues Annual Holiday Arts & Cra s Covid Style!

New Director at RSCL for
Community Support

Avenues has a long history of crea ng art and a ending various art
shows in the community, such as the PossAbili es Art Show, City Hall
Galleria and Finn Slough Exhibits. Many individuals from all of LIFE Day
Services enjoy the opportunity to use art to explore crea ve
expression and build new skills.

I am pleased to announce
that, a er more than a year,
our Opera ons team is
complete with the addi on
of Jus n Byers as our new
Director of Community
Support, overseeing our LIFE
Day Services, Employment
and Outreach. Jus n has
spent his en re professional
life working in environments
geared towards suppor ng those with diverse abili es.
He began his career in the community living sector as a
residen al support worker, later serving in a leadership
role as manager of mul ple residences for adults in
supported living environments.

The annual RSCL Holiday Cra Fair has always been a favourite
amongst everyone at Avenues as well as those that normally a end
the fair at the Caring Place every December to purchase gi s and treats
for the holidays. However, due to the global pandemic, the cra fair did
not happen this year. Undeterred, Avenues found a way to con nue
the holiday tradi on, albeit in a modiﬁed fashion, by having the Cra
Fair outside the program.
Hos ng the event outside allowed Avenues to s ll have a variety of arts
and cra s on display for purchase, while adhering to health and social
distancing guidelines. Sani zer was on hand for poten al customers
and many of our neighbours and business patrons in the area stopped
to see the display. This also oﬀered the opportunity for us to get to
know our neighbours and share informa on about the services RSCL
provides.
We displayed posters at a few local businesses, which generated much
interested and traﬃc for the fair. Many people walked away with
treasures either for themselves or as gi s for loved ones. The weather
was very coopera ve over the mul -day event through midDecember, and very few pieces were le by the end of the sale.
Considering the unusual circumstances, the sale was deﬁnitely a
success!
Adam Warren – Senior Counsellor, Avenues Day Program

More recently, Jus n has spent several years on the
funding side of support services at BC Housing. In this
role he oversaw contracts, funding and general
opera ons for dozens of non-proﬁt organiza ons
throughout the Lower Mainland, many of which have a
par cular focus on providing safe, stable, and
s u p p o rted h o u s in g fo r p eo p le ex p erien c in g
homelessness.
Jus n studied Communica ons and Business Studies at
SFU and has combined his educa on with experience
working in the public sector, bringing a wide breadth of
exper se to RSCL. Jus n takes pride in helping
organiza ons of all sizes build capacity, take on new
challenges and create addi onal resources for those
who beneﬁt most from them.
Jus n joined RSCL in March 2021 and is excited to be
part of a team with a reputa on as a leader in the
community living sector. I want to acknowledge and
thank Sue Jones, Melissa Irving and Carrie McLellanHaqq who have worked together to provide leadership
for all our programs and services. With Jus n joining the
team, the roles of our Opera ons Directors will be as
follows:
Ÿ Carrie McLellan-Haqq – Director of Children's Services
Ÿ Sue Jones – Director of Respite & Quality Assurance
Ÿ Melissa Irving – Director of Suppor ng Living & Staﬀ
Training
Ÿ Jus n Byers – Director of Community Support
Shannon Cro on – Chief Execu ve Oﬃcer

RSCL Views pg 6

My School, Your School… OUR School!

Inclusion = Being Involved

Inclusive educa on means that all students
a end and are welcomed by their
neighbourhood schools in age-appropriate,
regular classes. They are supported to learn,
contribute and par cipate in all aspects of the
life of the school. The rights of all children to
receive an educa on began to gain trac on in
the mid-twen eth century and is fundamental
to the community living movement.

According to Quino, inclusion means taking the
opportunity to contribute to community. He
should know, when he was in high school Quino
was an ac ve part of his school community
where he belonged to many commi ees and
clubs. Today, as part of the Inclusive Educa on
Commi ee, Quino advocates for inclusion for
students in the school system and provides
perspec ve from a personal experience.

In the 1960's Richmond School District opened
Crestwood School as the ﬁrst segregated
school for children with special needs. By the
1970's, parents of children with special needs began to advocate
for their children, believing that they should be a ending regular
classes in their neighbourhood schools, rather than being
isolated in separate schools.
In support of this advocacy, RSCL began the Inclusive Educa on
Commi ee, a standing commi ee of the RSCL Board in 1984.
Commi ee members were parents who wanted to make sure
there was a process which enabled a meaningful partnership
between parents, guardians, educators and the community, in
order to provide the best possible educa onal outcomes for their
children.
Today, the Inclusive Educa on Commi ee consists of parents,
self-advocates, Richmond School District educators and RSCL
staﬀ. Our responsibili es include promo ng opportuni es and
materials for inclusive educa onal prac ces beneﬁ ng families,
educators and students as well as making recommenda ons to
the RSCL Board for advocacy related to public educa on issues
and changes that aﬀect students with developmental disabili es.
Currently we are working on a video documentary of the history
of inclusive educa on in Richmond. We believe sharing our
history with our community will help us remember the past, see
our progress and understand the importance of moving forward,
never back, in our journey of inclusive educa on. Inclusive
educa on is the heart of community living and we invite all
members of the Richmond community to submit photos, stories,
documenta on or ar facts that tell about your
child's or your own journey of inclusive
educa on in Richmond, past or present.

Quino is 20 years old and was born and raised in
Richmond. He a ended elementary school at
Archibald Blair and then moved to J.N. Burne
Secondary School. He remembers elementary school as a place
where there were plenty of ﬁeld trips and where “everyone was
together”.
High school was an opportunity for ge ng involved and to make
new friends (while maintaining previous friendships). Quino
joined many lunch me clubs like the Green Team where he
planted trees at Terra Nova's Sharing Farm, fundraising for
Animal Rescue Club (ARC), Table 38 social club and Unity Club. In
grade 10 he joined Student Council where he helped to plan
school dances, breakfast with Santa and spirit days un l he
graduated. In grade 12 he added Grad Commi ee and
volunteering at Thompson Community Centre and Science World
to his list of commitments.
For Quino being involved in school groups oﬀered the chance to
socialize, play games, meet people and talk. These skills have
beneﬁted him since gradua on when Quino a ended KPU's
ACCESS program, a 10 month program that allows students with
addi onal support needs to explore learning and work
experience opportuni es. The program helps to prepare
students for employment, volunteer work or further educa on.
Quino's me with the ACCESS program allowed him to make new
connec ons while exploring work experience opportuni es in
the hospitality and customer service ﬁelds. He con nued his
involvement in community by volunteering at Richmond Olympic
Oval un l last spring and looks forward to a “return to normal”
when he will be able to volunteer again. In the mean me Quino
connects to his community through Zoom and
Messenger, he's exploring employment
opportuni es and stays busy with regular
exercise and walks.

We are looking for new commi ee members!
If you have a passion for inclusive educa on
and are a student or parent of a student in a
Richmond school please consider joining our
commi ee.

Quino joined the Inclusive Educa on Commi ee
in Fall of 2017 in his grade 12 year and has been
an ac ve member ever since. He enjoys hearing
about projects and sharing his perspec ve on
what it means to oﬀer Inclusive Educa on in our
schools. His energy and enthusiasm reminds
everyone that inclusion is about more than
simply being part of a classroom, it is about
contribu ng and belonging in the school
community.

For more informa on contact us at
inclusive-ed@rscl.org.
Anne e Delaplace – Commi ee Chair
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Our sincere thanks to our sponsors and donors
for helping to make our virtual event a success.

Pa Mar n Realty Group
Online Auc on Sponsor
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November 20, 2020
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On November 20 , RSCL hosted our 11 annual Beneﬁt of
Possibili es…A Community Aﬀair, our signature annual fundraising
event. With restric ons on group gatherings and interna onal travel,
our 2020 Beneﬁt of Possibili es Nashville Nights event brought the
spirit, food and entertainment of the South to the homes of our
supporters.
We partnered with local restaurant Free Bird Table & Bar which created
a custom menu for our event. Dinners were fully cooked, packaged
“family style”, chilled (re-hea ng instruc ons included) and available
for Richmond delivery or pick up. The evening also oﬀered a virtual
presenta on which included our Community Living Awards to everyone
who purchased an event package. An online auc on opened to our
guests that evening and the general public was invited to join the
bidding during the following week.
Our virtual presenta on included performances by several talented
Richmond ar sts including Chyenne May, Jasmine Bharucha and
Urban Myth and 2019 Female Ar st of the Year (BCCMA) Ajaye Jardine.
With the generous support of our community, RSCL raised nearly
$20,000 for our capital campaign to raise funds for the new Seedlings
Early Childhood Development HUB which will include new childcare
spaces as well as housing RSCL's early interven on services and other
family strengthening services oﬀered by community partners.
Lisa Cowell - Manager, Fund and Community Development

**

Leanne Bernaerdt
Blaine Booth
Linda Alblas
Blue Canoe Waterfront Restaurant
Linda McPhail
Chris ne Fawce and Brent Hayman
Maria Francisco
CoCoDot Aﬀec ons
Marni Fraser
Cowell Auto Group
Marrio Vancouver Airport
Dan and Colleen Nomura
Michele Cupit
Debbie Sullivan
Mimi Cheung
Dinah Zimmerman
Neil Cro on
Don Yasuda
O'Hare's GastroPub
Execu ve Vancouver Airport Hotel
Pa Mar n Realty Group
Foley's Candies
Raintree Day Spa
Fonda Chau
Richmond Auto Mall
Gary Hagel
Rocia Garcia
Gina Oleksiew
Sandy Pa ern
Grace Wilkinson
Seafair Gourmet Meats
Innova on Networks
Sheraton Vancouver Airport
Janice Barr
Shoppers Drug Mart (Minato Village)
Jennifer Louie
SOS Technologies
Julie Eckert
Van Prop
Jus n Ruscheinski
Victor Foo
Karen Robson
Virginia Chiu
Kathy Nakhleh
Wendy Anthony
Kelly Koyanagi
Kevin Moore

*

*

Congratula ons to our
Community Living Award recipients:
Richmond Food Security Society –
Community Partner
Shoppers Drug Mart (Blundell Centre) –
Corporate Partner
Melanie Arnis –
Outstanding Contribu on
Rachel Powell –
Outstanding Individual

Accredita on
RSCL receives funding to operate its programs through
the Ministry of Children and Family Development and
Community Living BC. In order to maintain our contracts
with these funding agencies we must meet interna onal
quality standards. Since 2003 RSCL has maintained our
commitment to high standards through our accredita on
with the Commission on Accredita on of Rehabilita on
Facili es (CARF), an independent, non-proﬁt
organiza on focused on advancing the quality of services
oﬀered by service providers.
The accredita on process begins with our commitment
to con nuous improvement through a thorough selfevalua on which applies relevant standards against our
current prac ces. CARF then sends a survey team of
industry peers who conduct an on-site survey following a
consulta ve (rather than an inspec ve) approach. In
addi on to interviewing staﬀ, persons served and their
families, the surveyors observe organiza onal prac ces,
review appropriate documenta on, answer ques ons,
and suggest ways to improve our opera ons and service
delivery. A er comple ng the survey, CARF evaluates our
level of demonstrated conformance to the standards and
delivers a report that iden ﬁes our strengths and areas
for improvement.
RSCL undergoes the accredita on process every three
years: to date we have received the highest level of
accredita on since 2005. Accredita on has improved our
work by challenging us to be self-reﬂec ve and
demonstrate our commitment to con nually improve
services, encourage feedback, and serve the community.
We completed our last survey in April 2017 with great
success once again.
Our next survey will take place in late spring 2021. As
always, we are conﬁdent we will be awarded a 3 year level
of Accredita on given the amazing work that everyone
does at RSCL every day which is based on our Mission,
Vision and Values.
This survey was supposed to occur in spring 2020 but was
delayed due to COVID-19. Like all of us, CARF has adapted
to new ways of doing things and all CARF surveys are
currently being conduc ng by Digitally Enhanced Site
Surveys (DESS). This will all be completed via Microso
Teams. CARF completed the due diligence required to
ensure all privacy laws are being followed, including
ensuring that no personal informa on of anyone we
support, their family members, staﬀ or external
stakeholders will be uploaded to an external site.

We are all Covid Accountable
As the global pandemic con nues, it is important that we all remain
vigilant to maintaining the health and safety standards that have
been outlined by Dr Bonnie Henry. While these prac ces have
become rela vely rou ne, we are all feeling varying degrees of
“Covid fa gue”. It is more important than ever that we con nue to
follow these prac ces to prevent the spread of the virus in our
programs.
To this end, we have introduced a fun compe on coined “The
Sani zer Scramble” which sees program teams providing photos and
videos demonstra ng ways they are following healthy Covid
prac ces. Entries are awarded points that help programs “ﬁll” their
sani zer bo les and all par cipants are entered into monthly prize
draws. We're oﬀ to a great start - there is no doubt that RSCL staﬀ and
supported individuals are a compe ve bunch!
The game highlights ways we are keeping safe while having fun and
has li ed our spirits during the pandemic. Simple ways to earn points
include wearing a mask in public areas, PPE selﬁes, cleaning toys,
reviewing current Covid expecta ons, having fun safely in the
community, keeping up with mental wellness, or using a vehicle
cleaning kit. Staﬀ are also sharing ideas to keep this topic top of mind and fun - in newsle ers and other internal communica ons.
We launched the campaign with a parody video “U Can't Touch This”
which follows our Program Assistant, Alexandra Riley, as DJ PPE. You
can ﬁnd this video on RSCL's YouTube channel. We hope this will
inspire everyone to con nue to be calm, be safe and be kind!
Amber Shikaze – Manager, Independent Living
Kevin Moore – Manager, Adult Respite

If you have any ques ons please feel free to contact Sue
Jones, Director of Quality Assurance at sjones@rscl.org.
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We are all
ACCOUNTABLE!

Finding Hope in
Virtual Holiday Party

On November 28th the Children's Services team delivered a
wonderful celebra on for some of the children and their families
whom we serve. To kick things oﬀ the Treehouse team led a fun
sing a long, Youth Connec ons then did a Trivia game, SCDP had
everyone open their special bags to have a snack
and play a What's Missing game then we did a cool
Magic cra with IDP.
A er a Karaoke sing-a-long, Santa came for a visit.
The looks on the kids' faces when he appeared and
t h e ex p re s s i o n s o f l ove fo r S a nta we re
phenomenal. RSCL seems to have a direct line to
Santa because he even came to our party during a
global pandemic; thank you, Santa!

Abbey “zooming” with her friends at the holiday party

Just wanted to share a big thank you from the
Vallance Family for hos ng the annual RSCL
Christmas party. The gi bags (including the
treats for mom and dad!!) and the crea vity of
your staﬀ made such a fun event!
Abbey really enjoyed the cra and resul ng
ornament! And the visit by Santa was much
appreciated! We so appreciate the crea ve
and talented people who, despite the
pandemic, made the season bright!

Thank you so much to the Treehouse team who led
the way with the invaluable
crea vity and support from the
following people: Rebecca and
Rabinder from IDP, Fonda and
Agnes from SCDP and Wendel
a n d R i v e r f r o m Yo u t h
Connec ons.

Cynthia, Sco and Abbey Vallance

Sue Jones – Director, Treehouse, Youth
Connec ons and Quality Assurance

Kindness Commi ee's Holiday Hamper
Food & Gi Drive
Our sincerest thanks to everyone for their dona ons to the Kindness
Commi ee's Holiday Hamper Food & Gi Drive! We were blown away
by the generosity of the RSCL community – thank you for the numerous
dona ons of food items!
This year we supported twenty-six families and individuals. We
received many gi cards as well as over $2700 in cash which we used to
purchase addi onal grocery store gi cards for the families. The RSCL
Kindness Commi ee thanks all of you for your generosity especially
during these challenging mes.
Darcie Domes – Kindness Commi ee Chair
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What's happening with the Infant
Development Program?
We con nue to oﬀer virtual
Baby Babble groups in
partnership with Richmond
Family Place! Baby Babble is
a 6-week baby group for
parents and babies from 210 months. It runs quarterly
throughout the year and is
available in English,
Cantonese, and Mandarin. Baby Babble is an adapted
baby group that incorporates knowledge in how families
can support their child, provides opportuni es for
families to connect, and oﬀers play ideas that promote
their child's development.
Each week, we invite a guest speaker from our
community to share their exper se with us. Our topics
include oral health, speech development, play and
a achment, and much more. Parents are welcomed to
ask ques ons and connect with each other! Don't worry,
babies don't get le out! We also sing songs and include
play ac vi es. Babies are encouraged to connect with
each other as well!
In February we wrapped up a session oﬀered in English
and we began our Mandarin Baby Babble group in
March. We are thrilled that the 14 spaces for the group
ﬁlled up quickly!
We are especially excited to have new speakers, a
registered psychologist and a registered social worker,
joining us this me. For informa on about future Baby
Babble groups, please contact Elaine Kwok at
ekwok@rscl.org.
Here are some comments from our most recent Baby
Babble group:
“I really enjoy being able to see parents and their babies.
It was also great to learn some new ac vi es to do with
my son.”
“I like the rundown of the program: in each session, we
learned a guided ac vity and receive informa on of a
speciﬁc topic from the guest speakers. I especially like
how the guided ac vi es were connected to the theories
– this helped me to understand the purpose of the
ac vi es be er.”

Treehouse
It's hard to believe that spring is around the corner. Treehouse is very
busy at all mes with many diﬀerent ac vi es including daily walks,
Chinese New Year and Valen ne's Day in February. Children made
their red envelopes, learned new language, pretended to accept red
envelop and prac ced the gree ng words to respond when receiving
it. Some children also dressed in their own costumes to celebrate.
Children also had a great me for Valen ne's celebra on. They made
cards to give to their families and talked about who they want to give it
to and described the pictures they drew.
We are very happy that Beatrice has returned to the team from her
maternity leave since January but are sad to say goodbye to Diana, as
she has re red. We look forward to seeing what spring has to oﬀer!
Carolyn Cheng – Manager, Treehouse early Learning Centre

“(Facilitators are) open to ques ons and willing to
provide as much informa on as possible. Also, fun
ac vi es and awesome music me!”
Lillian Li – Infant Development Consultant
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Home Share Program Updates
It is no surprise that Covid restric ons have resulted in
everyone staying home more than ever before. These
restric ons haven't stopped many of the individuals
from our Home Share program from celebra ng
milestones, trying new things and achieving new
goals.
Antony has been staying ﬁt by working out at home,
walking laps around Minoru track and working out at
the gym 2 to 3 mes a week. His favorite catch phrase
is “Welcome to the gun show”.
Autumn was successful at obtaining her dream job. She
is working with horses at Blue Meadows Farm.
Congratula ons Autumn!
Vicki loves working on her jigsaw puzzles in her spare
me.
David celebrated his 67th birthday in December and
he can't stop smiling.
Shawna Takahashi – Manager, Home Share

Home Share proﬁle:
Maria and Shawn
Maria and Shawn began home sharing in September
2020. This is the second home share for Shawn and
Maria's ﬁrst me as a Home Share Provider. This has
been a great match as both of them are sweet, and kind
people. I asked Maria what she enjoys about home
sharing and this was her answer:
“I enjoy home share because it builds new connec ons;
new family and friendship networks can be created.
Home sharing brings joy. There is spontaneous laughter
and joy with the individual I'm taking care of.
If my day was not produc ve, I can look on the face of
Shawn, and I know all is right. It puts my life in
perspec ve. It gives me the sense of security of having
another person in the house. Of course, home sharing
provides extra income.”
The feeling is mutual. According to Shawn's mom,
“Whenever Shawn visits he will say 'I like Maria' and
when he returns home he greets Maria with a beau ful
smile and is glad to see her”.
Shawna Takahashi – Manager, Home Share

HandyCrew Virtual Christmas Party
On December 17 th HandyCrew Coopera ve
hosted a virtual Christmas Party. Staﬀ got into
the Christmas spirit, many dressing for the
occasion.
The party was mayhem and fun. Every
HandyCrew member received a small gi bag
and Christmas ac vity sheets. Included in the
fes vi es was a music video, a chance to connect
and share Christmas tradi ons and a raucous
Minute to Win It Scavenger Hunt where people
had a minute to ﬁnd things like a winter boot, a
favorite book or a DVD. Fun was had by all!
A n n a b e l M e l ny k – E m p l oy m e nt S p e c i a l i st ,
Employment Services

Taco Tuesday on Zoom!
At the beginning of March 2020, Kostas from Outreach had a
goal to host a Taco Party. At that me, we could have never
imagined how the rest of the year would unfold. The goal was
reviewed every few months, and we waited to see if the party
would happen in person. Months and months passed, and
restric ons of in-person group gatherings con nued to be
limited and restricted.
Kostas and I ﬁgured out a way to complete the goal within
Covid-19 guidelines through Zoom! Before the party, Kostas
and I worked together to create a presenta on. This
presenta on would help teach the individuals how to create
the tacos on the day of the party. Text invita ons were also
sent to the individuals and there was much excitement about
the party!
The day before the party, I bought supplies, cooked, and
created 13 meal kits for the individuals. Extra protocols were
taken into considera on when making each meal kit. For
example, extra sani za on of equipment, extra individual
packaging, and wearing gloves and a mask while cooking.
On the day of the party, I delivered each meal kit to the

individuals. The meal kits were received with much joy! During
the party, Kostas welcomed everyone to the Taco Party on Zoom.
He used his presenta on to teach the group how to make
delicious tacos. Kostas oﬀered step by step instruc ons and made
sure everyone had completed each step before moving on. Once
the taco was completed everyone gobbled up the delicious treat!
There were many jokes about margaritas and discussions about
future in-person par es when Covid-19 restric ons are lessened.
A second taco was made before everyone said their goodbyes.
Kostas was beaming with pride and hopes to con nue working on
his teaching skills! Yeah Kostas!
Natasha Santos - Outreach

anything is
possible when
you have the
right people
there to
support you
- Misty Copeland
RSCL Views pg 13

Happy Valen nes Day!
Transi ons celebrated Valen ne's Day
fes vi es while being COVID safe. We
made sure the pandemic did not
dampen our spirits to celebrate the
season of love this year.
The Transi ons team made a photo
booth backdrop where our individuals
posed with fun props like hearts and
red lips. Staﬀ had these photos printed
and given out to families. There were
games like 'pin the heart on cupid' and
'guess who.' Individuals also received
goodie bags with s ckers and sweet
treats. We made sure everyone had
fun while staying safe!
Tim Randles – Manager, Transi ons Day Program

RSCL Membership
Please consider becoming a member of RSCL
and adding your voice in support of the
crea on of a community of inclusion that
sees beyond disability to ability.
We invite the many families who beneﬁt from
services as well as caregivers, volunteers and
friends to become ac vely involved in the
growth and direc on of RSCL by becoming a
member of RSCL.
As the demand for service increases with
l i l e o r n o i n c re a s e d f u n d i n g f ro m
government, RSCL needs your help to ensure
that our full range of services con nues to be
available. A strong membership allows RSCL
to ac vely advocate to ensure that quality
support for people with developmental
disabili es and their families is available.
Visit www.rscl.org to access the online
membership form, or send us the completed
below form on the back page of this
newsle er.

st

March 21 is World Down Syndrome Day!
My Life As A person with Down
Syndrome
Down syndrome is a diﬃcult disability to have like any other
disability. A lot people have Down syndrome and they do live
normal lifestyles. I do too; however, the hard part of having a
disability is learning slowly. I learn slowly and there nothing
wrong with it but it makes life a lot harder. My life is hard because
of Down syndrome because of it I take
a lot longer to cope with change.
Somethings that I enjoy doing I do not
give up on that easily. I tend to s ck
with it like this lighthouse that stands
ﬁrmly to the ground in spite of the
waves that move toward it.
I don't get into trouble with the law but I do get misunderstood
by the legal authori es and my CLBC coworkers and a facilitator.
In school I was teased mercilessly by my fellow classmates
because I went through learning assistance because of my
disability. I would come home in tears and some mes feel anger
at those classmates. I managed to learn with help and I not only
soared through elementary school but also through junior high
school, senior high school and college. I graduated from all levels
of learning. Like the turtle from the Tortoise and the Hare story,
“slow and steady wins the race” is my mo o.
Because I learned with the help of learning assistance teachers
and my classroom teachers I have a strongly cul vated career in
the community living ﬁeld of exper se, self-advocacy comes
naturally to me. I did go ahead in learning how to relate with
other people with disabili es by not just giving them a chance
but companionship through lunch me and also Peer Tutoring
class. I took part in clubs in high school and learned valuable skills
in library, childcare, food services, art and special educa on. I
graduated with honour and awards in outstanding service and
also an inspira onal award. I want to get educated in special
educa on teacher's assistant.

Hello, my name is Balpreet,
otherwise known as Mr.Personality
around RSCL. I was born in Richmond
hospital almost 28 years ago now and
I've grown up in the area my whole
life. I graduated from Cambie
Secondary School and had an
awesome experience there. It was a
very accep ng place that encouraged
me to by myself and show people
how much fun I like to have. As I've
go en older and moved to Quantum,
I've started to mature from a joker to
a gentleman while s ll maintaining
my one of a kind personality.
I've learned a lot from my family too. Throughout life they have
always been there for me and shown me what it means to work
hard and live life to the fullest. I have two older sisters that
always make sure I'm the sharp dressed man in the room. I love
bragging about them to my friends and how much fun
Joytpreet's wedding was. In addi on to my sisters, my Mom
and Dad have played a big role in my life. Like most people they
have provided stability and the opportunity to pursue the life I
want to live. I do my best to show my apprecia on each and
every day and help out around the house by cleaning.
I'm a highly ac ve, enthusias c guy. I enjoy being ac ve
through sports, dancing and socializing. In a pandemic free
world I love to play ﬂoor hockey as well as swimming. Further, I
have a big passion for my culture. It's almost guaranteed that if
there is Punjabi music and a dance ﬂoor that I will be in the
middle of it. Not only that but I have a blast celebra ng holidays
like Vaisakhi and Diwali in my community.

I have experienced people who tease me, swear and badmouth
me un l I get high blood pressure. Because of this, I can work well
with other self-advocates and with coworkers from diﬀerent
cultural backgrounds and foster acceptance as a self-advocate at
RSCL and an oﬃce assistant at CLBC also as a peer tutor surveyor
of Include Me our quality of life project. I am a successful person
with Down syndrome and even now I s ll live a normal life and it
is s ll ongoing hard and painful for me to learn slowly but fast
enough.

RSCL has been a home away from home for almost my whole
life. Along the way at Quantum, YC and Employment I have met
a bunch of people who helped me develop independence and
other skills. However, I believe I help them as much as they help
me. Especially during the pandemic, I have kept things happy
and posi ve at Quantum. One of my staﬀ once said, “Balpreet
makes it fun to come to work every day.” Thanks for listening to
my story. Happy World Down Syndrome Day!

Rasika, Self-Advocate

Balpreet, Self-Advocate

Quantum celebra ng 1 year in new space

On March 2, 2021 Quantum celebrated
its ﬁrst year at the Horseshoe Way
loca on. A er 9 years at Minoru it was
me for us to move on and move out in
2020. Our new home is bright and full of
sun, providing us with wonderful open
space and rooms that are ﬁlled daily with
laughter and crea vity. Our new home
has been more than we could have
dreamed of and it could not have come at
a be er me.
Through diﬃcult Covid-19 mes it has
allowed us to con nue suppor ng the
individuals to the best of our abili es. As
we reﬂect on the past year, we are all

grateful that we were able to move to our
new home which provides more space
and allows for more physical distancing
as we con nue to be together.
Our staﬀ and the individuals supported
ﬁnd ways to have fun every day and to
celebrate events including Filipino
I n d e p e n d e n c e D ay, C a n a d a D ay,
Thanksgiving and Christmas. When the
weather is good, we explore our new
neighbourhood. We have connected
with our neighbours, the main RCMP and
we enjoyed their visit and reconnected
with an oﬃcer who was RSCL staﬀ over
20 years ago.

We have also embraced gardening in the
community garden and discovered that
you can get anywhere you want if you
bike. We have great bicycles collec on
which we put into good use through the
spring and summer.
Although mes are s ll uncertain we look
forward with hope and excitement as
there is always something new if you try
to be crea ve and are willing to take on
the challenges of life.
Wiole a Okwieka-Reduch – Manager, Quantum
Day Services

challenges are what make life interesting and overcoming them is what makes life meaningful
– Joshua Marine.

Richmond Parents
Transition Group
presents

Learn about
Employment & Vocational Skills Training
June 9th, 2021
via Zoom

|

6:30pm-8:00pm

RSVP Details: Email Darcie Domes at ddomes@rscl.org
Deadline to RSVP June 2, 2021, The Zoom link will be emailed to you.
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SCHOOL DISTRICT NO. 38

Tips to Transi on brought to you
by Richmond Community Partners
for Transi on
Is your child transi onning from child services to adult
services? This transi on can feel overwhelming but we’re
here to support you!

Kindergarten transi ons made easier
When a preschooler transi ons from their early childhood care
se ng to kindergarten, it can be an exci ng me. For children
who may require extra support, this me can also be stressful for
parents. Along with excitement, parents o en have ques ons
and worries about their child star ng kindergarten.
Each year, together with our community partners from Centre
for Ability and Public Health, the Supported Child Development
Program (SCDP) oﬀers an evening informa on session tled,
Richmond Kindergarten Transi on: Workshop and Parent Panel.
For children registered to begin kindergarten September 2021,
the workshop was held on Tuesday January 19th. This year the
workshop was presented on Zoom in a webinar format and 43
parents par cipated.

Interested in learning more? To join our Richmond Parents
for Transi on Group emailing list, please email Eve Minuk
at eminuk@sd38.bc.ca. And if you have any ques ons
regarding the transi on to adult services, please contact
our Family Resource Manager Darcie Domes at
ddomes@rscl.org.

Tips for Helping Your Child Get the Support they Need:
“Helpful Hints for Parents-Richmond Kindergarten Entry”

The evening session provides an opportunity for parents to learn
important informa on about the kindergarten process and
melines so they can begin to develop a plan to ensure a smooth
transi on for both them and their child. They also have an
opportunity to learn about changes to their current service
delivery once their child is eligible for school entry. This
informa on is outlined in a booklet, “Helpful Hints for Parents”
that each family receives.

·
·
·
·
·
·
·
·

Four parents who have previously experienced Kindergarten
transi on with their children were invited to par cipate on the
panel this year. They provided valuable insights by sharing their
own experiences and sugges ons to promote a successful
transi on. Although an in-person presenta on was missed, the
webinar provided an opportunity for more families to join from
the comfort of their own homes. Posi ve feedback from the
par cipants was received with many expressing how
informa ve and beneﬁcial the session was.

·
·
·
·
·
·
·

Karen Jensen – Manager, Supported Child Development Program
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Learn to trust your ins ncts and your feelings. They
are usually right.
Remember that you are the expert on your child.
Be clear about your goals and vision for your child.
Know what you and your child need.
Speak up for yourself and your child.
Know your rights and responsibili es.
Get to know the professionals working with your
child.
Form collabora ve and supported partnerships with
others.
Pay a en on to what is working well.
Acknowledge people when they are doing a good
job.
When you have a concern, start with talking to the
people who are directly involved with the issue.
Volunteer at the school and/or help on ﬁeld trips.
A end school mee ngs.
Become a member of the school's Parent Advisory
Commi ee (PAC).
Join a parent support group.

Sneak peek into our improved
Life Skills Room at Synergy
This is a real mul purpose room and it has been a work in
progress for the past year. During this Covid me, we
really thought hard about what we need this room to do
for us, Covid or not. Previously, we used the room to sew,
to do scrapbooking, to use the computer or listen to
music, have aromatherapy, or just to have a quieter space
for friends to hang out in.
We started by pain ng the room, and then pain ng the
cabinets so that they all matched. Early in the pandemic
we had a wonderful staﬀ member make art kits for
everyone that likes to do art. These kits are now stored in
the big cupboard you see. In the smaller cupboards we
keep material for sewing, and the li le bench holds our
yoga mats.
You can't see our sewing machine, but it now has its own
long table. We also have a big storage cabinet that holds
all of our art work - blank canvases, paints, paint pots and
other art supplies. Yet another cabinet holds all of the
scrapbooking materials. It's all about storage to keep the
space free to be used in a variety of ways!
There are some good things that have come out of Covid;
cleaning up and organizing this room has certainly been
one of them! We look forward to the day when others can
come in and not just see the room, but also to use it!
Lisa Sarai – Manager, Synergy Day Program

Telling our story through photos
This idea began a couple of years ago. Having worked at the
“oldest” day program (Avenues) I realized how lucky we were to be
a “new” program/space since Synergy has only been around since
2014. Despite this, many things have changed in the past six years.
Staﬀ that have come and gone, people we serve have le for
various reasons including moving out of this city, “re ring” from
services, or “gradua ng” out of day services.
As most people do, Synergy had a lot of digital photos. While we
have a hard drive to keep our photos on, and since the beginning,
tried to be vigilant in keeping our photos organized into folders. We
decided to use this me to organize all these photos so that they
are accessible, following through on a goal to compile those
photos and make albums. We have now completed this goal and
have 3 Synergy photo albums that span 2 years each. Since then I
have witnessed the staﬀ and the people we serve looking through
these albums. I realize the importance of having this goal come to
frui on.
These 3 albums tell our story. Where we were, what we did and
how we are progressing. It is a way to honor all the people that
have come through our doors, spent me with us, taught us,
learned from us but most of all, shared that most precious gi spending TIME with us. Many parts that combine to make one
great thing. That is the meaning of the word Synergy and I suppose
that is the inten on of these albums – they oﬀer a visual of this
meaning!
I hope that soon, everyone can come and have a look through
these and I also hope that it will inspire more visual records to be
made!
Lisa Sarai – Manager, Synergy Day Services
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A YC Demoli on Story
A er much an cipa on, the me ﬁnally arrived to demolish
the old kitchen at Youth Connec ons. The excitement for our
new space and desire to share in the demoli on was more
present than I would have imagined.
(I will point out that we were responsible and saved materials
for recycling and reuse for projects and ac vi es with the
youth at YC.)
The Demo Day was eagerly an cipated and the urge to
“SMASH” had built itself into a crescendo of planned
destruc on. Though soon it became apparent that the tools I
thought would suﬃce, would just not cut it, and the mob (of
staﬀ and youth) wanted jus ce dealt out on the old kitchen
with a proper Sledge Hammer. So with a quick jaunt to the
hardware store, I arrived back to fulﬁl one youth's wish to begin
the structured dismantling of the kitchen (destruc on).
“Here's your Sledge Hammer and don't forget your safety
glasses” I said. A quick nod of agreement all around and se ling
into a proper posi on to strike. A swing and a miss…“Ok let's
try this angle”

One more was all it took and the ﬁrst corner board of the old
kitchen lay ﬂat and lifeless as we all cheered on the young man's
success. Asking the young man “Did you want to do more?”.
And so with the Sledge Hammer held high, a look of conﬁdence
and pride, and a resounding “YAH!” he set in to tackling the next
sec on.
Once the oﬀending peninsula was removed, our staﬀ and youth
set out to leave their mark on the program, signing their names
to a piece of founda on that will soon be covered with a new
island and ﬂoor. We are excited to have the new, modern,
kitchen completed and to be able to use the space for cooking
and life skills development including, for the ﬁrst me in
program history, a stove and oven!
We are grateful to the City of Richmond, the Ministry of Children
and Family Development, and other fundraising ac vi es for
funding this renova on.
Jason Liu – Manager, Youth Connec ons

A Swing and a “Smack” no result.
Another Swing and a solid “Smack” …and another…and
another… s ll no result, it's sturdier than I thought and I begin
to worry. I could sense a feeling of disappointment from the
bustling mob (5 people really, all COVID-19 Compliant).
“OK, let's try a diﬀerent angle”
I could see the pressure building for the youth to see this
through and his frustra on of the resistance of the old kitchen
… maybe this is what was needed as the next swing had a bit
more gusto and then we could all hear the “Crack” of the next
hit instead of the previous smacking sound.
This emboldened the young man and with renewed energy he
struck out again, resul ng in another giant “Crack” and the
sound of spli ng wood.
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The RSCL
Green Committee
presents

GREEN WEEK
for

Join the RSCL staff in participating in
Green Week by doing your part for
the environment in your community!

APRIL 19

APRIL 20

APRIL 21

Join Today!
RSCL Membership Form
New Member

Family Membership (2 votes)
Annual: $15.00
Life: $150.00

Credit Card No.

cheque

cash

visa

MC

Exp Date

$
Signature

APRIL 22

APRIL 23

DAY

I would like to make a donation to RSCL
$10
signature

First Name
Last Name

Membership April 1 - March 31

Payment options:

EARTH

pick up garbage
recycle
turn out the lights
use re-usable bags
& containers

Membership Renewal

Individual Membership (1 vote)
Annual: $10.00
Life: $100.00

Total Amount

Please send completed form to:
170 7000 Minoru Blvd. Richmond BC V6Y 3Z5
Fax: 604-279-7048 Ph: 604-279-7040
Or visit www.rscl.org to apply online.
Charitable Registration Number: 107895591RR0001
Tax Receipts are issued for donations
but not for membership dues.

Thank you for your support!

Phone
please make
cheques payable to:
Richmond Society
for Community Living

2021

Date
Address

Email

$25

$50

Other $__________

